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JOB DESCRIPTION 
 

POSITION TITLE:   APPRENTICE - POWERLINES COMMUNITY 

NETWORK / HARDING SCHOOL OF THEOLOGY  

 

DIRECT SUPERVISOR:    SITE COORDINATOR 

 

Education & Experience 

Required: Mature and active faith in Jesus Christ, basic 

Bible knowledge; Bachelor’s degree preferred, 

enrolled in Harding School of Theology; good 

interpersonal, communication, and organizational 

skills; previous youth ministry experience 

strongly preferred. 

JOB SUMMARY: 

The APPRENTICE FOR POWERLINES COMMUNITY NETWORK (PCN) will report to their 

designated SITE COORDINATOR (PCN).  In collaboration with Harding School of 

Theology (HST), the goal of this position is to deploy a part-time Apprentice into a 

selected PCN site/neighborhood in Memphis with the hope to accomplish “incarnational” 

ministry and gain field experience in urban ministry.  The APPRENTICE must go where 

the kids and families are and build relationships in order to flesh out the gospel and win 

the right to proclaim God’s love for them.  As a part-time salaried position at Agape 

(with funding support from ministry partners), the candidate will be expected to 

effectively nurture the positive development of unchurched, at-risk young people and 

their families to provide holistic, community-based ministry via goals and strategy of 

Agape’s PCN initiative (and in collaboration with HST’s stated expectations).  Works 

and develops partnerships with churches and relationships with key community leaders, 

supporters and advocates.  Ensures program quality, agency meeting its strategic plan 

through stated goals and objectives for each site being served. 

 

Responsibilities: 

 

1. Commit to a two-year Apprenticeship, during which the student will receive 6 hours 

of credit (1-credit each semester over six consecutive semesters) in HST 5701-5706, 

Apprenticeship in Ministry 5701-5706. This time-span is also more conducive the 

development of trust with those served.  

2. Support and collaborate with AGAPE program and service delivery staff to ensure 

high quality implementation of AGAPE-delivered initiatives at PCN 

site/neighborhood, especially as relates to connecting with unchurched, at-risk young 

people. 

3. Support and collaborate with on-site services and site-based local leaders and service 

delivery providers 

4. Manage relationships with community provider/partners  
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5. Coordinate with and support evaluation of efforts/impact, including gathering and 

reporting data as necessary 

6. Provide site-specific reporting and other activities to ensure compliance with grants 

and other funding 

7. Maintain good and effective working relationship and communication with PCN Site 

Coordinator and as well as other members of the Agape Team. 

8. Perform other duties as required 

7. Must be able to work with a flexible schedule, which would allow for the needed 

interaction and involvement for the tasks of this position, i.e., weekend and evening 

work hours, etc. 

8. Must maintain all necessary and generally expected records on a timely basis. 

9. Will perform all other duties, within the general scope of this position, as requested 

by the Site Coordinator and/or their supervisor. 

10. In addition, the APPRENTICE is expected to meet all the stated essential/additional 

duties and responsibilities outlined in the HST APPRENTICE Practicum, which is 

required to meet the parameters of the HST Apprenticeship of this position to Agape. 

 

 

(ADA) MINIMUM QUALIFICATIONS OR STANDARDS REQUIRED TO 

PERFORM ESSENTIAL JOB FUNCTIONS WITH OR WITHOUT 

REASONABLE ACCOMMODATION 

 

Physical Requirements: Must be physically able to operate a variety of automated 

machines, which includes a motor vehicle, computer, printer, typewriter, calculator, 

copier, facsimile machine, and telephone.  Must be able to use body members to 

work, move or carry objects or materials.  Physical demand requirements are at levels 

of those for light work. 

 

Data Conception: Requires the ability to compare and/or judge the readily observable 

functional, structural, or identifiable characteristics (whether similar to or divergent 

from obvious standards) of date, people, or things. 

 

Interpersonal Communications: Requires the ability of communicating, speaking 

and/or signaling people to convey or exchange information.  Included giving 

assignments and/or directions to supervisors or assistants, as well as communicating 

with the general public.  Must be able to communicate effectively and efficiently in a 

variety of administrative, technical or professional languages. 

 

 Language Ability: Requires ability to read a variety of informational, personnel 

related and financial documentation, directions, instructions, and methods and 

procedures.  Requires the ability to write reports and essays with proper format, 

punctuation, spelling and grammar, using all parts of speech.  Requires the ability to 

speak with and before others with poise, voice control, and confidence using correct 

English and well-modulated voice. 
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Intelligence:  Requires the ability to learn and understand relatively complex 

principles and techniques; to make independent judgments in absence of 

management; to acquire and be able to expound on knowledge of topics related to 

primary occupation. 

 

Verbal Aptitude: Requires the ability to record and deliver information such as in 

public speaking situation, to explain procedures, and to follow verbal and written 

instructions. 

 

Numerical Aptitude: Requires the ability to utilize mathematical formulas; add and 

subtract; multiply and divide totals; determine time and weight; determine 

percentages; interpret graphs, etc; perform calculations involving variables formulas; 

and perform statistical calculations. 

 

Form/Spatial Aptitude: Requires the ability to inspect items visually for proper 

length, width, and shape. 

 

Motor Coordination: Requires the ability to coordinate hands and eyes in using 

equipment. 

 

Manual Dexterity: Requires the ability to handle a variety of items, equipment, 

control knobs, switches, etc.  Must have the ability to use one hand for twisting 

motion or turning motion while coordinating other hand with different activities.  

Must have minimal levels of eye/hand/foot coordination. 

 

Color Differentiation: Requires the ability to differentiate colors and shades of color. 

 

Interpersonal Temperament: Requires the ability to deal with people beyond giving 

and receiving instructions.  The worker needs to relate to people in situations 

involving more than giving or receiving instructions.  Must be adaptable to 

performing under moderate stress when confronted with an emergency. 

 

Physical Communication: Requires the ability to talk and/or hear:  (talking – 

expressing or exchanging ideas by means of spoken words); (hearing – perceiving 

nature of sounds by ear). 

 

Agape Child & Family Services, Inc. is an Equal Opportunity Employer.  In 

compliance with the Americans with Disabilities Act, and applicable state law, the 

Agency may provide reasonable accommodations to qualified individuals with 

disabilities and encourages both prospective and current employees to discuss 

potential accommodations with the employer.  Signatures below indicate the receipt 

and review of this job description by the employee assigned to the job and the 

immediate supervisor. 
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Employee’s signature     Supervisor’s signature 

 

 

            

Date       Date 


